Individual Pension Plans Quick Facts

If you 45 years or older, an owner, manager, or an incorporated professional, with an annual income over $100,000,
then an IPP is something you may want to consider. Below is information on what an IPP is, how it can benefit you
and secure your financial future.

What is an IPP
IPPs are defined benefit pension plans for one person
IPPs are registered with CRA and covered under the Income Tax Act
Promises a specific level of pension income at retirement according to a predetermined formula
Retirement pension based on formula equal to percentage of earnings over a given period.
Contributions are actuarialy determined and increase the closer the individual gets to retirement
Sponsored and funded by the employer
Contributions by employer are mandatory
Plan assets are locked-in by pension legidation

Benefits of an Individual Pension Plan
Contributions can exceed RRSP maximums
Contributions increase as plan member gets closer to retirement
Potential to fund for previous years of service and contribute a significant deductible lump sum
Contributions and plan expenses are deductible by individual’ s company
Retirement income is defined
Moves corporate money into individual’ s hands on atax deferred basis
Current legidation provides creditor protection to pension plans

Are IPPs Complicated?

No, we have made it easy for you to open | PP investment accounts at ScotiaM cLeod
Y our accountant and a pension actuary will help you with all of the steps to setting up your PP

Contact metoday to find out how your hard earned money can start working for you,

David J Ritcey, cFp, cim, FCSI, CIMA ,TEP
ScotiaMcLeod™ Financial Planner
(902) 678-0048 david_ritcey@scotiamcleod.com
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This publication is intended only to convey information. It is not to be construed as an investment guide or as an offer or solicitation of an offer
to buy or sell any of the securities mentioned in it. It is not meant to be pension or tax advice. The author is an employee of ScotiaMcLeod, a
division of Scotia Capital Inc. ("SCI"), but the data selection, analysis and views expressed herein are solely those of the author and not those
of SCI. The author has taken all usual and reasonable precautions to determine that the information contained in this publication has been
obtained from sources believed to be reliable and that the procedures used to summarize and analyze such information are based on approved
practices and principles in the investment industry. However, the market forces underlying investment value are subject to sudden and
dramatic changes and data availability varies from one moment to the next. Consequently, neither the author nor SCI can make any warranty
as to the accuracy or completeness of information, analysis or views contained in this publication or their usefulness or suitability in any
particular circumstance. You should not undertake any investment or portfolio assessment or other transaction on the basis of this
publication, but should first consult your investment advisor, who can assess all relevant particulars of any proposed investment or
transaction. SCI and the author accept no liability of whatsoever kind for any damages or losses incurred by you as a result of reliance upon or
use of this publication in contravention of this notice.




